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SAGE Committee
Council Chairperson

Oversee and coordinate the efforts of the committee.

Report the activities of the committee to the board and general membership.

Maintain a listing of families served by the SAGE committee.

Train and support local unit SAGE chairs.

Facilitate schools without a local SAGE chair

Promote the goals and objectives of the SAGE committee through out the school district.
Serve as liaison between the school district and the SAGE committee.

Perform other duties as assigned by the President.

Network and build relationships within PISD and the community.
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SAGE Committee
Communication

1.
2.
3.

4.
5

Address ways to communicate SAGE goals effectively to community

Pursue district resources for production of AV presentation, i.e. PISD TV or video

Provide information of the activities of the community resources for dissemination. Including, but
not limited to calendar and active websites.

Maintain the SAGE email database.

Communicate SAGE events via the SAGE database.

SAGE Committee
Website

1.

2.

Collect, collate, and maintain lists of community resources via the SAGE website. Community
resources are defined as follows:

a. Ability/Disability based associations

b. Parent based associations

c. Municipal (city, county, state) recreational programs

d. Charitable organizations offering sports accessible leagues.

Maintain the SAGE website with current calendar postings, event details, etc.

SAGE Committee
Education
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Seek and schedule education programs.

Develop programs using parent and school district resources.

Gather information from parents and teachers on types of programs to be offered.
Coordinate parent panels as needed by professional training organizations.
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SAGE Committee
Support
1. Define, write and maintain guidelines for formation of individual support groups.
2. Facilitate the establishment of support groups as needed.
3. Pursue innovations in providing support services.
4. Provide information on support groups activities for dissemination, including, but not limited to

the calendar and website.
5. Assess the success of the support groups formed.

SAGE Committee
Gifted and Talented

1. Serves as the liaison between the gifted and talented program and the committee.
2. Helps to identify programs unique to the gifted community.
3. Ensures the committee includes programs and support for the gifted and talented community.

SAGE Committee
Legislative Liaison

1. Serve as a liaison between the Federal and Texas Legislative process and the SAGE committee as
it pertains to public schools.

2. Bearesource for the SAGE committee.

3. Aid in identifying needs of the district.

SAGE Committee
Cluster Liasion

1. Aid and support local unit SAGE chairs in your cluster by encouraging their efforts with parents,
teachers and campus administrators.
2. Facilitate schools without a local unit SAGE chair.

SAGE Committee
Local Unit SAGE Chair

Facilitate communication between parents and the SAGE committee.

Communicate the SAGE committee activities to parents, students and teachers on their campus.
Ensure inclusion of special and gifted children in all PTA sponsored activities.

Be a resource for other PTA board members.

Greet and reach out to new families of special and gifted children.

Be the Special Education Resource and PACE room mom, ensuring those teachers are
remembered in connection with PTA events. Establish workroom help for Resource and PACE
teachers.

7. Advocate for the exceptional learner.
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SAGE Committee
School District Representatives (SpEd/G&T)

Serves as liaison between the school district and the committee.

Identifies district resources for educational programming.

Identifies and communicates district efforts that support the goals of the committee.
Elucidates the established policies and procedures of the school district.
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